Logan City Special School and Early Childhood Developmental

Unit (ECDP)

AT LOGAN CITY SPECIAL SCHOOL — WE CARE , WE COMMUNICATE AND WE COOPERATE

Address 133 Wembley Road, Woodridge. QLD 4114
Phone 07 3489 6333

Fax 07 3489 6300

Email the.principal@logacityspecs.eq.edu.au
Website www.logacityspecs.edg.edu.au

Contact Person Mrs Jill Innes (Principal)

Principal’s foreword

Introduction

The year 2007 was an exciting one for Logan City Special School. During the year we conducted our
Triennial School Review — in which we collected a large amount of data on our school and together wrote
a strategic plan for the next 3 years. It was great to see how far we had developed in the previous 3 years
and very exciting to develop new plans for the future.

This document outlines key achievements in 2007 and includes data that is required by Education
Queensland to be publicly reported. We present this data with pride.

A sad note for our school in 2007 was the passing of our School Registrar, Ms Leanne Burgess. Leanne
died after a very short time with cancer. She was a very important part of our school and was missed by
all. Our students made a large piece of art work that was displayed at the funeral and now belongs to
Leanne’s sister. A eulogy was also presented by our Principal, Mrs Jill Innes and this was gratefully
received by her family and friends. Her family donated many items of Leanne’s back to our school and
these are now proudly used by our students. Leanne’s furniture finalised the setting up of our house at the
back of the school — ironically a project that took many hours of Leanne’s time. The project funds ran out
before the furniture was purchased. In 2007 we started a new award tradition with the Leanne Burgess
Memorial Trophy for Most Improved Behaviour.

Future outlook

Our school Strategic Plan focuses on a number of improvements over the next 3 years. These centre on
curriculum, improved school grounds and staff morale and team work.

2007 School Annual Report Q®d

Government
State Schools Shaping the Smart State Education Queensland




Our school at a glance

School Profile

In 2007 our average enrolment was 150. This consisted of 120 students from Year 1 to Year 12 age and
approximately 60 students in the Early Childhood Developmental Unit (ECDP). Students in the ECDP
range in age from birth to 6 years. These students attend for varying amounts of time during a school
week.

Our school age students are organised into Junior, Middle and Senior School. These students attend
school full-time and for our Senior students this usually includes time for work experience and attending
courses delivered in other educational settings (such as TAFE).

Our school is very diverse in terms of cultural identity. Many of our staff and students were born outside
Australia and have chosen to make the Logan area their home. Some of the cultures represented include
South Sea Islands, New Zealand, India, South Africa, Thailand, and Cambodia. We also have a number
of students of Aboriginal and Torres Strait Island background.

Curriculum offerings

At Logan City Special we offer an alternate curriculum for students who cannot access all of the regular
curriculum due to intellectual disability. Our focus is on “Learning for Life”. Students are taught real-life
skills and then these skills are transferred to other environments ensuring optimal success and retention.

Our curriculum areas are Health and Physical Understanding, Manipulation of the Environment, Social
Living and Learning, Communication, Understanding Environments, Self Care, Home Living.

Our Senior School curriculum is focussed on effective transition to post school life. Each student has a
Senior Education and Training Plan (SET Plan) which outlines personal goals and aspirations and
strategies to achieve these. This plan is written in the year that the student turns 15.

Extra Curricular Activities.

In 2007 the school had a number of interesting activities that are not part of the regular curriculum
offerings.

Principal for a Day. Marty Barrett (runner up in The Biggest Loser) was our Principal for a Day. Marty gave
out Assembly Awards, was interviewed by the students about what it was like to be on the Biggest Loser
and to live in the White House, and then participated in a range of activities with each area of the school
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Our school at a glance

The Conquerors. The Conquerors Strength Team again visited us from the USA. The demonstrated
amazing acts of strength (eg rolling up a fry pan, breaking a baseball bat) and then spoke to the students
about setting goals and achieving success in their personal lives.

96.5 FM Radio — The Family Show.

The Family Show came to Logan City Special School. For the first time 96.5 FM broadcast their School
Excursion breakfast show from a special school. It was great fun and a wonderful morning was enjoyed by
all. The event was sponsored by our local IGA supermarket and supported by Tribe of Judah who
provided a healthy breakfast to all families and staff. The event was the best attended event of 2007. The
Canberra Raiders also visited and played ball games with the students and their brothers and sisters.
Thanks to 96.5 FM for including us in their busy schedule.

Ronald McDonald. Logan Central McDonald’s Restaurant owners very kindly donated a Ronald McDonald
show to our school. It was highly entertaining and engaging and enjoyed by all students — especially Ms
Maya'’s class who invited him along as part of their theme work on circuses and clowns.

Logan Big Day Out. Senior students participated in this day of competitive activities with other adults with
disabilities in the Logan Area. It is a multi-agency day and our Deputy Principal, Mrs Roselynne Anderson,
was on the organising committee

Fun Run and Fun Day. We ran our first Fun Run and Fun Day and invited all the students from Beenleigh
Special School to join us. All students participated in the Golden Circle Fun Run and raised enough
money for the school to install a new loudspeaker system throughout the school. The Fun Activities
included Jumping Castle, Life Be In It Games, face painting, giant Frisbees and more. All students and
staff entered into the Tropical Theme by dressing in wonderful costumes.
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Our school at a glance

Soccer. Soccer began in earnest during 2007 with a number of Upper Middle and Senior Students forming
a team that competed in the inter school indoor soccer competition. The interest remained high and under
the training of Mr Rejay Somai both skills and enthusiasm has grown. The school purchased its own
soccer goals to support this new interest.

End of Year Concert. This was again a huge success thanks to the hard work of teachers and teacher
aides. Community support was again high - most notably the Logan City Council who under the
leadership of Mayor Graham Able again donated the hire charges for the Entertainment Centre. The staff
of the centre also donated time to assist us.

Social climate

Great effort was made during 2007 to improve school climate. In particular the staff committed to
implementing the 3 “rules” developed during 2006. These are “We care, We communicate, We
Cooperate”. These rules were highlighted at weekly assembly and explicitly taught to the students. This
led to a high level of understanding by the students and a much more consistent school culture.

The staff opinion survey indicated that their satisfaction with relationships and morale in the school were
lower than the state mean. In the Triennial School Review many reasons for this were identified and
strategies were developed to improve this. Activities were also conducted for the Teacher Aides to assist
them in forming greater partnerships.

Involving parents in their child’s education.

The special events held during 2007 (outlined in the Extra Curricular Activities) were very successful in
engaging parents in the life of the school. As always parents and carers were invited to be part of their
child’s educational planning each 6 months. Teachers also used these meetings to report student
progress. Parents and carers who could not attend this meeting at the school were visited in their homes,
or if they preferred — contacted by phone. This led to a high level of involvement in planning of learning.

Teachers and parents also communicate on a daily basis through their Home School Communication
Books. These prove to be an important tool in sharing information between home and school.

A very small group of committed parents provide support to the school through the P and C Association.
In particular I'd like to recognise the efforts of the President Mrs Mandee Stevens.
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Our staff profile

Qualifications of all teachers

The majority of our teachers have more than one qualification. In term 4 2007 24 teachers had a qualification

in Special Education. This was a little more than 70% of our teachers.

Teacher Aides

Quialification Number Qualification Number
Cert lll Education 4 plus 1 currently Cert IV Disability 7
Support & Disability completing Services
Studies
Cert Il Child Care & 3 Rehabilitation and 1
Education Return to Work
Coordinator
Diploma Business 1 Certlll & IV Youth Work | 1
Management
Cert Il Retail Sales 2 Cert lll Community 1
Services
Cert lll in Aged Care 1
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Our staff profile

In 2007 one of our teacher aides, Ms Sandy Kinsella, applied for and won a Professional Scholarship for
Teacher Aides. This scholarship was given to her to allow her to learn more about ICT’s and their use in the
classroom. She has been sharing her learning with all teachers.

Expenditure on and teacher participation in professional development.

The total funds expended on teacher professional development in 2007 was $22226 . This represents
approximately 22% of the School Grant.

The major professional development initiatives are as follows:

Early Years training for all staff in the junior school (teachers and teacher aides)
Queensland Curriculum Assessment and Reporting Framework introduction — teachers
Individualised Manual Handling Training

Education Adjustment Profile training

Teacher Aide training day in communication and working as a team.

Non Violent Crisis Intervention — Train the Trainers

Literacy training — teacher aides and teachers

Intensive Interaction

The involvement of the teaching staff in professional development activities during 2007 was 100 %.
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Performance of our students

Key outcomes in the early and middle phases of lear ning

All students eligible to sit for the Year 3, 5 and 7 testing in 2007 were exempted due to intellectual disability.
Eligible students were supported under the New Start Literacy and Numeracy testing. Students engaged in
individualised programs which were delivered over 2 sessions a week for 10 weeks. All students made
documented gains from this tuition.

Key outcomes in the senior phase of learning

Apparent retention rates Year 8 to Year 12.

Year 12 student enrolment as a percentage of the Year 8 Corporate Data not available at time of
student cohort. production

Outcomes for our Year 12 cohort of 2007

Total number of Senior Certificates awarded 2

(100% of students
eligible in 2007)

Post-school destination information

At the time of publishing this School Annual Report, the results of the 2007 Year 12 post-school
destinations survey, Next Step — Student Destination Report for the school were not available. Information
about these post-school destinations of our students will be posted to our website by early September.

Other Key Outcomes

Value added

School Assembly. To recognise student achievement, to embed our new school rules in practice and to
promote a feeling of school pride weekly Assemblies were commenced. Each assembly the students sing
our National Anthem while the flag is raised. They then talk about our 3 school rules and what they look
like in practice. Students are then presented with achievement awards by the Principal — and birthdays
are celebrated. The outstanding level of student behaviour during these assemblies is evidence of how
much the students enjoy them.

Student Leadership . For the first time in 2007 students in the senior phase of schooling were recognised
as school leaders. All students received “Student Leader” badges to wear — and they were encouraged to
take a leadership role to other students. School Captains and Vice Captains and Sports Captains were
elected. These students took particular leadership roles in school activities. In 2007 the captains were:
Matthew Robinson and Robbie Hallinan; the Vice Captains were Nick Jones and Vicky McCabe. Sporting
Captains were Leah Nolan and Andrew Pasene. The student leader badges were sponsored by our
Mayor, Councillor Graham Able.

Indigenous Culture Recognition . Our school community respects the importance of indigenous culture
and particularly values the contribution made by our indigenous families. To recognise this we introduced
an Acknowledgement of Country to our assemblies and with the help of Desley Moran — one of our school
captain’s mum — we gained both an Aboriginal and Torres Strait Island flag. We were also helped to do
this due to a Federal Government Grant to give us a new 3 stand flag pole.
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Performance of our students

Harmony Day. Our community is very diverse with many cultures represented. We wished to celebrate
the importance of this in our school and we chose Harmony Day to do so. The Cultural Dance Team from
Woodridge SHS visited our assembly and provided a wonderful exhibition of dance including indigenous,
South Sea Islander, Indian, Thai and others. Our students enjoyed it very much and some even joined in.
After our assembly all students took part in the World’s Biggest Cricket Game.

School Murals . In 2007 we applied for and gained a National Safe Schools Week Grant. With this money
and some school funds we hired Luciano Fais to paint some beautiful murals throughout our school. The
grant money was used to paint our 3 school rules on the front of the school in order to share them with the
community and reinforce them for students.

Science Week . Ms Pauline Snell — one of our teachers in 2007 — again applied for and gained a National
Science Week Grant. She organised a whole school program of events focussed on the theme of The
Antarctic. Classes competed in a chart competition and also competed to make a penguin that was the
best insulator for liquid stored inside. Pauline was invited to present to the Queensland Science Teachers
Association on the topic of teaching science in the special school.

Parent, student and teacher satisfaction with the s chool

Parent satisfaction with the school was above the state mean in all areas. In most areas satisfaction had
risen since 2006.

Staff satisfaction was lower than the state mean in all areas except clarity of work roles and work value
and recognition. | believe that this is a direct reflection of the poor resourcing of this school and the difficult
work that people have to do. The improvement of staff morale and relationships is a key goal for the next
3 years.

Student satisfaction was well above the state mean in all areas except resources. This was the first year
that students completed the opinion survey.
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